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Abstract: In this paper, effective measurements of Fundamental Competencies for Working Persons
((FCWP) using Group Work Game are addressed. The Ministry of Economy, Trade and Industry defined the
basic abilities required in working together with various people in the workplace and in the local
communities as FCWP at a committee comprising of intellectuals in the businesses and universities. We
adopted a new card game, CHOICE GAME, into a lesson and measured the effectiveness of FCWP by
questionnaires. As the result, we tackled to develop a Bayesian network classification model using machine
learning based on the questionnaires of FCWP.
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