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The objectives of this study were to analyse the organisations and systems
that promote the formation of regional management organisations and support their projects, and to
build a dynamic model of the formation of such regional management organisations. To this end,
actual regional management organisations were investigated and their changes analysed. It was
confirmed that there are two patterns: one in which what are now called "intermediate support
organisations® support the regional management organisations, and the other in which the regional
management organisations themselves act as intermediate support organisations,

As intermediate support organisations are conceptually and practically diverse, we analysed in
detail the dynamics of the pioneering "Machi-zukuri Joho Center Kanagawa®™ from its establishment to
its dissolution. Some of these results were made public as an academic journal, a university
bulletin and an oral report at the conference.
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