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I. Bk (1965 F~ 1985 F)

1. RODOEMNSTRA OB OFA

23y b OBRFERS TR, ERMHOE—BRESERNKERBTHIDILT, RE
MO B IERAMEBRICH 5, 20y MickUI T ORI, Mt FIckT
ZBERIAIEHORIEHTH 2% bbb, oV 20 FRic, N>o0ERmMISHTHRA
DHEEEZL, RACBEL, BRUEBERE, TITAERALAKVLOR, ZToTRIC
i3, BAEMATABL L TOMBHERICRON 28EE XUEROZREHRAL - 2 KRiIE
AR ERROBAR & V5 M DB Ic 1) 2 BANIDHTRE (agenda) #5 1960 £F
ROV EINILEVWIBETH I, THICEMT I LICk > THE—BE»SE
_BE~NOBITERELAERELT, TFRay FBEET 30, [ERHOREES
Hrl OBBEICKE —d D HBEREMH T 7o —F] ORBETH 3,

Bdiczay FHEFAETZ LI, FhE TR, MOEELSFMTEL, HERD
BAB LUERDITHE, ChOoDO Ay 257 62K, RS € 2HRMFENEZRAL T
EREVWHDEEASRZE, 1960 FRICBITZEATAS L L TOMBOBENBIEL
EOROMEKER S LOCREERNOEHOHAKI—2 0EELR/LERT HDOTH
5% ThZTh2EEEo L ~ricbnt, sEEMIcELs OBENEZRMNE LT 55
REBRICERT 209 2H X IcAHEEOFLERELT, X3y bBEFEF VIO
By 7 1 (Udy, 1959)% i & 2 HEMIChE 512V, Fh3AIEERER BT 54
EARICRET 2 NRFMEERO R EE L CTHEINTVWE, 759 =va vyn—
(Blau and Schoenherr, 197T1)® ik 2SS C TEHBUMEE DS, Th
BREKFEDL SBEREICE 02 2 B THERTHERRICET 2 RELRPY —~1 &
BHZE SOV TW3B, BitA ¥ ) 20 N—F v F A TEE L TV 3E4 OEKOSHELS
EXRIZOWTERRABHARETE TR by « FU—708E b TERHENZDR

B Zz v bB, op. cit., p. XV.

6 == b B, ibid., p. XV.

6 S. H. Udy, Jr. (1959), The Organization of Work, New Haven: Human Relations
Area Files Press.

(® P. M. Blau and R. A. Schoehherr (1971), The Structure of Organizations, New York
: Basic Books.
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Mg aFoRBRM BT 2 —E802) (B
VWHFTHEW (FZIE, Pugh et al, 1969®; Pugh and Hickson 1976®. /&),

23y Mokhid, THOOEBIWENBRO ZLHPHA S hic BB O,
FETHIT 2R CHRARE R S BT 2 mFESI SR LAY, Thid 2L LTD
& L RVICERWSITEA S R TSRO L ICEESREER L, L
L, 480 oo, BERERMICTIREL, BREEMcHEEShTED, A
2T 2 EBREE BT 2 AR NERBESROLTVS E VI RICBWVLTEAN
RR%E D",

Biczay bid, BEEOHBERICE T 2 HMERO— ORELRME LT, KBR
D SEYMR, PR FIcW 2 8BEREN Y 27 AHOZREERILL LS LT 29E
FE, EMFE, HSRFEZORSUESAELEL RS WY 27 2REHIC
b#HET % (Boulding 1956%; Miller 1978%, ), Z OHTIR LV b FAYH Y 2 57 &
LB R T LDERICEBRT 245, By R 7 4 OGN IS EFREN 25 % OBRBITIKEE
LTw3EnHr8EaR, HEAHAEESCAKZZEALETIEREL, CREMSEBIcRIZT
ErEHHEL EBSNBITVR B,

THLTES, avFs vz vy—BRHBEL, BicthicHhv TERIKE ~— 2
~y 74 v, BEREERY, BGIBRAER, 24 w7 2K, HEFIRFHLSFNME
RV 2 ICBG L THBHSFORMAOE_BREEELLICE S LIC S, &L
COBRREIIABHAFIC BT 2AIENESHS—o O — 7 IELABHTSH 3 L Thid,
23y b MEOEHHEREHRL, FHICHLEBVTZR Iy P CERELLOORLTA
BRETEWVWTHS 5, BE, £I TR, FiR (a3 v + B) ik Lo DEMOANDARD %

B, BLBREICBHL TS 2Ih 50> 00ls 28 E LTRESNTHD,
FELMO L, E-BREOBRANKIOBHH 2 KM Z2HEERICKLYEN TV S,

® D. S. Pugh, D. J. Hickson, C. R. Hinings and C. Turner (1969), ‘The Context of
Organization Structures’ , Administrative Science Quarterly, 14, pp. 91-114.

60 D. S. Pugh and D. J. Hickson (1976), Organization Structure in its Context: The Aston
Programme 1, Lexington, MA : Heath, Lexington Books.

6) == +B, op. cit, p. XIV.

6@ K. E. Boulding (1956), ‘General Systems Theory: The Skeleton of Science’,
Management Science, 2, pp. 197-208.

® J. G. Miller (1978), Living Systems, New York: McGraw-Hill

6 == 5 + B, op. cit, p. XIN-XV.
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2. ENMBRAERERT SHEER

5L Txay b C (W. R. Scott ed., Organizational Sociology, 1994.) i, F—&
DaAVF 4 vy y—BRbSEARONFERERRICES T, HEHIFORE
BB DE_BBEIC RIS L TREAANDOERMAITEAERET 2FEREPLCREES L
TWVWaH, TORDOHERERT 2ERXDOHRD, ROXIIC, —o>OHFEEERIHE-
THRENTVWA I LIIEHAET 2%, T HULLRMLOBHIAEST 2F—HRXE, #h
ZhoHERVRAOEERANERE <X > TRES W - RN IESHENRR (defining
statements) DEFETH B, TN L T, ZDORIALBET 2 (E) R, THHLLE
THX (BRIKL - TRE=RNOINCEFND) 3, BRIk - THRESNE
WA 5 54 LAOEIE, BIE, 2 VREARERH» 2 Z0®OBAORLERETEH0
LLTHBIN TV, K2, BWPIOEREIcHI2MDIEOD @) ®_X, T4
bLEZRY (FREMERD B, TNZOMIRAICE > THENLAEE 503
RBICFHEN SR ZMA LD, Thix—BREILL X5 & T 2KANAREPL LT D,
THLTRay FRADOERBIDTHRAS 2 WidatrllaEic, ThThogER
RTI2=ZROOURORNERBET L E2HP0CRay P CERELL, RoTZOD
AXERASIHBHEFORMAOE_BREICFICEREBVWTRESI LTV S,

1) avyFsvyryy—mEH

Zay bRavssvyyy-—ERICEATIERCHEHRMGREE LR YTy v
(Thompson 1967)® (B L, Hic I OERAIMTRAOELICER L 2 TRUHA
HLLTid, W"—vX=RF+—75— (Burns and Stalker 1961)%, = » F 7 —F
(Woodward 1965)®, @ —L v ZX=o—¥ 2 (Lawrence and Lorsch 1967)® ~o—

(Perrow 1967)™, # /7 L 4 X (Galbreith 1973"; 1977) O ZR[ %2 HF T3, R

6 =Z=2v +B, op. cit., p. XX.

% J. D. Thompson (1967), Organizations in Action, New York: McGraw-Hill

6 T. Burns and G. M. Stalker (1961), The Management of Innovation, London :
Tavistock.

6 J. Woodward (1965), Industrial Organization: Theory and Practice, New York:
Oxford University Press.

69 P. R. Lawrence and J. W. Lorsch (1967), Organization and Environment: Managing
Defferentiation and Integration, Boston: Graduate School of Business Administration,
Harvard University.

() C. Perrow (1986), Complex Organizations: A Critical Essay, 3rd ed., New York:
Random House.
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Ty bRaAvFg vV vy -HRAOERMERCEROMIEAOERWERE E LT
BicH VT L4 R (J. A. Galbrath 1974)® O T ¥ 1 v iROBERICH 2 HERUE -~
5S4 LEBELLTVEY, TOZLEFEBEhERT Y FCIKBTS [avF sy
Vavy—BH] WYHYOE—RLRBELTVE LS HAOHATH S, AL
, ZOEARNMEIT [FRERTICBT 2 REEESKEZVIZE, —FOERKELZE
T 3ic, BERESEZECK > THSNLETNREE ST WERLEBESEAT 3]
TEIH B, FAHEEME, Thick-> TEHICETT 2MBOBRGTERENH 5 Vit
BRREHAEEHNT 2 L 2B L THBRICEANSLEERIZTS, /- THERED
Er B, O FaEtEGE IO E, @ FRFTEORELEEOBIGENEHAS
3 1o OO OBA, @ AFENOHRFICEF S h 2 ¥&KEOHB/, %
3 2B OBIE DS HEMEE KM 505, L OEBEARIRE h 31 ENZ OB
BERHKET2LEAEENE, COavF 4 vV v y—BimEsEAETERa 5 b
C DFE—HOREZNERIT IROMUR OB SN T B,

(%30 J. R. Galbraith (1974), ‘Organization Design: An Information
Processing View’, Interfaces, 4, pp. 28-36.

(>0 J. Child (1972), ‘Organizational Structure, Environment and
Performance: The Role of Strategic Choice’, Sociology, 6, pp. 1-22.

(%=%X) R. Drazin and A. H. Van de Ven (1985), ‘Alternative Forms of Fit
in Contingency Theory’, Administrative Science Quarterly 30, pp. 514
-39.

(%430 J. R. Lincoln, Mitsuyo Hanada and Kerry McBride (1986),
‘Organizational Structures in Japanese and U. S. Manufacturing’,

Administrative Science Quarterly, 31, pp. 338-64.

2) BERKFER
BRI ER SR EBAROMTEALE L, MBS SMKHBIRER Y KLV,
KRB DTERR « #EFF « B & L O BlAL SO~ x U 2 v VcERT 2B N5

(M J. Galbraith (1973), Designing Complex Organizations, Reading, MA : Addison—Wesley.

(@ J. Galbraith (1977), Organization Design, Reading, MA : Addison-Wesley.

(@ J. Galbraith (1974), ‘Organization Design: An Information Processing View’, Interfaces,
4, pp. 28-36.

(W =z bB, op. cit, p. .
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Friga s LTERBEhTWS, COERICBL THRALERIAEZLSTLEL SIS, £0
MBIH L TR SN ABERARICO VTS, BRI BEE L LALBNIBERE
LT 23y bidkT7277—=4%5vv 0% (J. Pfeffer and G. Salancik,
1978)® %, Ffcky b7 —2R/HNENS, TOT Fo—FiioWTH ISt
LFHBORERMEZE LTiE, ~~— FOBFR (R. S. Burt, 1983%, 19927) % Z i TW
5, 23y b COEE TR, COBRKFERORRNERE L TROMERXH R
HahTw 3,

(%—#>0 J. G. March (1962), ‘The Business Firm as a Political Coalition’, The
Journal of Politics, 24, pp. 662-T8.

(% —3%30 D. J. Hickson, C. R. Hinings, C. A. Lee, R. E. Schneck and J. M.
Pennings (1971), ‘A Strategic Contingenciess Theory of
Intraorganizational Power’,, Administrative Science Quarterly, 16, pp.
216-29.

(=% J. Pfeffer (1972), ‘Merger as a Response to Organizational
Interdependence’, Administrative Science Quarterly, 17, pp. 382-94.
(%FM:) R. S. Burt, K. P. Christman and H. C. Kilburn Jr. (1980), ‘Testing a
Structural Theory of Corporate Cooptation: Interorganizational
Directorate Ties as a Strategy for Avoiding Market Constraints on

Profits’, American Sociological Review, 45, pp. 821-41.

(3) fEABEREFNT Fo—F
ZOERMNBRIBENEROFEEIC X, HBORE~OBIIIMHEEL ~ LTI}
<, FAENBREOEBOEE L L TOBERDO L XATEL S LV BAL S,
B ToRBAIGEERL, FE—RE T cke THGsET 2 RE0HRA%E B
LTW3, COMBANDEEFNT 7o -FE2EAMEL LS LT3R BERET
BHDELTRIy FBBEFBEOMBTILEFY v F (Aldrich 1979)® &= v 7L E —

(T6)

(M) J. Pfeffer and G. Salancik (1978), The External Control of Organizations, New York:
Harper & Row.

R. S. Burt (1983), Corporate Profits and Cooptation, New York: Academic Press.
(M R. S. Burt (1992), Structural Holes, Cambridge, MA : Harvard University Press.
(M H. E. Aldrich (1979), Organizations and Environments, Englewood Cliffs, NJ: Prentice
—Hall.
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(Mckelvey 1982)® O¥ETH0, TOXVEITDOREEAL X UKIEMEZE L T,
# v o) (Carrol 1988)®, ,~3 »=71Y —< v (Hanan and Freeman 1989)%, ¥ v
(Singh 1990)® 72 & DAL DH 5,
BB, 23y b COB=MTRBEABLERFNT 7o - FORKRMFERE L TR
PasRX s B S h T3,

(33— M. T. Hannan and ]. Freeman (1977), ‘The Population Ecology of
Oganizations, American Journal of Sociology, 82, pp. 929-64.

(=% ) M. T. Hannan and ] Freeman (1987), ‘The Ecology of
Organizational Founding: American Labor Unions, 1836 - 1985,
American Journal of sociology, 92, pp. 910-43.

(=8> W. G. Astley (1985), ‘The Two Ecologies: Population and
Community Perspectives on Organizational Evolution’, Administra-
tive Science Quarterly, 30, pp. 224-41.

(594> M. L. Tushman and P. Anderson (1985), ‘Technological
Discontinuities and Organizational Environments’, Administrative

Science Quarterly, 31, pp. 439-65.

(4) BGIERMAEHR

1991 £Eic / =~ VRBEFEEZHE L3 —2 (R. H. Coase 1937)® icthx v, v A4
Y74 v v (0. E. Williamson 1975% 1985%) icfR&Zsh 3 BGIBAER] & T=—
vevy—BR] P [REERR] &L bic, FHAEREBEFCBLTSD, X ¢
CHTRBFNUSIRES TH 5, THRTXTOHEZEGE 2 2 b 2HiL, B2
FROMBEZMFE T 2HIEHBED 5 VI A ~F v 2BEE LTHRIAT AT L2 KNS 0H

M B. Mckelvey (1982), Organizational Systematics, Berkeley: University of California
Press.

80 G. R. Carroll(ed.) (1988), Ecological Models of Organizations, Cambridge, MA : Ballinger.

@) M. T. Hannan and J. Freeman (1989), Organizational Ecology, Cambridge, MA : Harvard
University Press.

82 J. V. Singh(ed.) (1990), Organizational Ewolution: New Directions, Newbury Park, CA:
Sage.

) R. H. Coase (1937), ‘The Nature of the Firm’ , Economica, N. S., 4, pp. 386-405.

®8) O. E. Williamson (1975), Markets and Hierarchies: Analysis and Antitrust Implications,
New York: Free Press.

89 O. E. Williamson (1985), The Economic Institutions of Capitalism, New York: Free
Press.
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L LTh0, BEIMERICL > THESWZMEBIC L > TITEDN 200, [HEERE
K-> TRESNIZTBIC X > TITHE DN ZO»E VS, KR E TG E O RIRRIEHE
5la 2 FDEE»SHY B ShTWwa,

23y b C OFEMUETIIIG I BAERORKXAERITIIROGR I BE S Nt

(35—#%>) O. Williamson (1981), ‘The Economics of Organization: The
Transaction Cost Approach’, American Journal of Sociology, 87, Pp.
548-717.

(%=%>) H. O. Armour and D. J. Teece (1978), ‘Organizational Structure and
Economic Performance: a Test of the Multidivisional Hypothesis’,
The Bell Journal of Economics, 9, pp. 106-22.

(3=3X) G. Walker and D. Weber (1984), ‘A Transaction Cost Approach to
Make-or-Buy Decisions’, Administrative Science Quarterly, 29, pp. 373
-91.

(%P4 3) R. G. Eccles and H. C. White (1988), ‘Price and Authority in Inter
-Profit Center Transactions, American Journal of Sociology, 94,

Supplement S17-S51.

B) %A =y 2EH

75V 7N FERPHBENC R A c o) 2EREHIVREBEFRELRES
5013, OBHEREROMMNICL ZEHIv L7 2EROEIE, @ v v 2ERICR
HONLZRHEERD 12D DBERITFELURFL» SORRNURBOBA, @ HBER
BOMPIc L 2BATROEMIBEEOTHEM ICBIT 2 EBNEYE, ORIV
LAXMLOBEEHZEAL, HEPXFE, EFIOVLVTORERAHREEAH LI &
LEITk 3%,

23y R ORTRADOHMBNDOICHOER LM E LTETHES 20, TLlv >
<~ (Braverman 1974)® &t F7 —X (Edwards 1979)® 0¥&TH 2, =7 2

8 N. 7x—2uvvt—/S. eN/B. S. $—F+—F - ULBEXER - HFHE
[# L Wittt ¥ hEEsi) 3 2 v 9 » BE, 1996%F, 134-135 Ho.

80 H. Braverman (1974), Labor and Monopoly Capitalism: The Degradation of Work in
the Twentieth Century, New York: Monthly Review Press.

8 R. Edwards (1979), Contested Terrain: The Transformation of the Workplace in the
Twentieth Century, New York : Basic Books.
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et aFoRBERRE BT 5 —E%(02) (FEk)
HRORE & £ OMBRNBERITO LV THBETIYL, KETEENEZGOFRALLT
2, ~Nva=%—#4~ (Burrell and Morgan 1979)® &7 v o o =%vH Y —
(Clegg and Dunkerley 1980)% MZiF 54, REDCPEBULEBZE L TR To—1OH
%2 (Burawoy 1979, 1985%) iciFEHLTW3, 23w FCOEHETIE, TD XA -
27 ZBHRORRIER L L TRO=RXHRBE S h i,

(%—%>3) G. Salaman (1978), ‘Towards a Sociology of Organizational
Structure’, The Sociological Review, 26, pp. 519-54.

(%30 P. Attewell (1987), ‘The Deskilling Controversy’, Work and
Occupations, 14, pp. 323-46.

(%=1 ]. Scott (1990), ‘Corporate Control and Corporate Rule: Britain in
an International Perspective’, British Journal of Sociology, 41, pp. 351

-73.

(6) WIEEFIRFT (L F AR

L B ORRICERT 2000, £ —7 v« YZFLROFRIRE IRE IR
grflimic B2, EKoFFMOE FBIED, HamictishiERcE oM
BEHCLEDA N =X LERD D LT 0 A L L TEY SN 2 0 FHIEIRE
BARTH 2% HBOHENREZER TSI ONETE, HRCERELTVLEE
BHMABIEICRBENZ L AL, BrOME7 « — v F THES © 3 HIENRZL
BRRICEBT %, MSIEBESEL, AR mLTcwa /2 - vicEAL,
AL SIELWEBOLN TV 2 HBECTHRXNEEMT 2 Lick - TFHEAIE N 5%,

LUAICW. R 23y F B DFRORERNBED—ATH 25, 235 +C
DOFEAITBIF 2RENERE LTI, ROMGRXIRBEEINATL B,

89 G. Burrell and G. Morgan (1979), Sociological Paradigms and Organizational Analysis,
London : Heinemann.

80 S. R. Clegg and D. Dunkerly (1980), Organization, Class and Control, London:
Routledge & Kegan Paul.

8) M Burawoy (1979), Manufacturing Consent: Changes in the Labor Process under
Monopoly Capitalism, Chicago : University of Chcago Press.

082 M. Burawoy (1985), The Politics of Production, London : Verso.

0 STHER I8dSFEEGROEA — HSFNFHERASRRZ O], THAFEFER)

FA43EFE 4T (199343 A), 406 H,

8) SFHEW, EL, 408-409 &H,
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J. W. Meyer and B. Rowan (1977), ‘Institutionalized Organizations :
Formal Structure as Myth and Ceremony’, American Journal of
Sociology, 83, pp. 340-63.

P. L. DiMaggio and W. W. Powell (1983), ‘The Iron Cage Revisited:
Institutional Isomorphism and Collective Rationality in Organiza-
tional Fields’, American Sociological Review, 48, pp. 147-60.

B. Rowan (1982), ‘Organizational Structure and the Institutional
Environment: The Case of Public Schools’, Administrative Science
Quarterly, 27, pp. 2569-79.

P. S. Tolbert and L. G. Zucker (1983), ‘Institutional Sources of
Change in the Formal Structure of Organizations: The Diffusion of
Civil Service Reform, 1880-1935’, Administrative Science Quarterly, 28,

pp. 22-39.

3. ADDERSHRAOLEEE

BT RAORICRBLAOERNH B4, Ficxay FBEHTIOELT

DR TH 3%

(1) MGEEcEEERIZL, 2RE 0745 THIERORY

23y Mickhid, EBOBENEERET2b0E L CEATEANERT 2
VYEMOBERITORD LS BERMNR SN B,

gFavrs vV vy -—EBRPEFAT IO, RTSh3EBORMN L REDE
BRICHBELESNZFEHOEBICE T 2 BRI PDE7 7/ 0V -—DEEHTH 5.

BRRGER GG ORBENRBIC L > THEAHISNBENEOEES 2BTAL,
HH#, R, AMORNIcEBT 201}, ORFENRBICL > THEAHL S 2BIEH
FENIEBEBRE CL - ¢, BENKELBHT 21DV 205TH S,
HEFNT 7o -5, EFECAAIRGERE D ¢ 2REMABHOBRFOERME 24
AL, ERUBRETFTCRONZ I S0BRICMT 2 2R —Z 0BME, S, KR,
BIURHE— LG L TROBRICERT %,

@ Z= v b B, op., pp. XV-X.
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HGIBAERER BROXH, BELORBLERICH - TRETIBAOSHK
MR TREOEBHERTAET 2, ok s L, BHELEGIEMICRETZBAD
ERDHGBEEOZREZ L. 5TH, Fhid, ThoOMBTELERNICEHELERM
BEIV—FHEOMG |2 XT3 AN =X 6L LTHEAEL TV S0 SITMBIE S,

Fica—oy NTEHEINTVLE x4« w7 2FEHRiIckhid, HBTREBIIEARNIC
HHEEHEEEAIZL, #BT2 20 =X LTRELTL 3, HFOSEIL, R
DI TIREL, HBEOBMEMAL, WOSEARNCHMTIHTHD, Hicid
REEL L TOREZOEFORENZIEU(LT 21D THH %,

BRICHIEREER, MGG 3REICER L TV 220 & REARERAHS
RIRENB I LERBT 3, B TENE TONTRAVNBAT 2727 /00—, i
BLUEABGREEOFEERICMA T, 5 IMBEEORKICH T 2 3ULABIELR
HHBRREOEEMEBRAL TV 5,

Plbo &, MEBREERT2#EMBEL TS, ThZThoarffsic, &
BRI ZBIERRIIRE 305, HSHBE0BERCEKICELZLVLHSEKTEREE
TAREMARITH 2 WYY O0¥KS, BORBEEbIWALSDOHBT b2y
FRBEBRLEWVS,

(2) BRI 28~ DL BICBT 5 (RE L RRFRE

CITIERTY FRIASDOMMERAE, avF 4 vy y—BR BRIKGER,
HGIBEMM, %4« w7 2ERONUE LABFRBS L CHEFREO _FO_ME
REI 2% [ATSORBANOHEIGIE, MBITAEEIC X 3 KEOHBHEE O @il 72
BREBLTHEN S, | ERETHERASRVATEICH L, BERBNEOBRSEE
k- THK S 2 AlTEERT 2 HEPB 12018V 5TH %,

LpLzay Mickhud, BIEORETS, MBNTABEZED b OITHOSEME L
Stk - TR I N 2 BRI 2HI%9cBIT 2{RER, ThThOMTHRAICK > TR
DERMNS 2%, THbb, —carFvYvy—BRctixt 21 2EHK
BRHEMAIITABIC L VAL 3 4BHERD TV 3, BEIBAEROEAICE, T4
BOABMHRIVHEHS NI DTN 2, BRIKEA TR, HHShcABRESBE
GBIF) 2 2RMBOMBLMIL EEET 2AIREMSEAL, HEHEEDRBIRICE,

6)
]
R

23w b B, op., pp. XV-XV.
Z3aw B, op., pp. XI.
Z3vy b B, ibid., p. XV.
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Rh, MLOMHE, H2VRIENOITEREOBLADERNE TN TL 5,
RS X UHIE T &S LicHBREOBY—HET 2 MB0EE LV ICH
$THEh—2BAT 20T, BEICLZ2EK: TubL, RENEECLZEHEY
MO BRVBELEOEERN A = X8It b, DL IcliF R, HEOREH
BT BHFNCBIL TREBDICEREE L 754, NBRICXDE OFEEET
SHEREERIC L, FIEFRIETAT 2 0 IMBOBRTRIRIc BT 53Uk y 2 7 L D
ETh b,

Q) HBHIREEZAE T 2K H 2V iZHIICET 2 AR

23y Mok, HBHRELZERT 28852 VW IENICET 2 RBROMED,
AOONHRAL UK T 2BELNEEDO—D 2T,

BAILT, avss vy vy y—ERENGIBARE L HGERoR Lo
W3 EFETBH, TORBIEAMIC, FhickBdnid, S8 sE BRIV E L
SIREICIL TV 3,

BREGER EHEFRTS, HABIEXZEVOL>ETELEALE050, Thidd
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